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Community Living Ontario advocates 

with people who have an intellectual 

disability, their families, and member 

organizations to create inclusive 

communities across Ontario.

Diversity,  
Equity, Inclusion

We believe in diverse 

communities where 

everyone is fully 

represented and 

belongs. Read our full 

Diversity, Equity & 

Inclusion Statement.

Respect

We welcome and 

encourage input from 

those with lived 

experiences, their 

families, and member 

organizations in  

the work we do.

Integrity

We always strive  

to do the right thing.

Leadership

We lead by example 

and are seen as leaders 

in social inclusion.

Innovation

We embrace new  

ideas and ways of 

doing our work by 

investing in learning 

and continuous 

improvement.

About Us

Community Living Ontario is a non-profit provincial 

association that has been advocating for and with 

people who have an intellectual disability and their 

families for 73 years. We proudly work alongside 

128 local agencies and 250,000+ people who  

have intellectual disabilities and their families 

across Ontario. We are an active member of 

Inclusion Canada and regularly communicate with 

equivalent provincial and territorial associations. 

We also have influence at the global level thanks 

to our affiliation with Inclusion International.

Community Living Ontario promotes positive 

change through public policy and advocacy. 

We provide expertise and resources to 

decision-makers, educators, local members, 

families and self-advocates. We create public 

awareness and networking opportunities 

while nurturing community leadership, 

capacity, and innovation. 

What We DoWho We Are

Our Mission

Our Vision

Our Values

We envision an Ontario where everyone 

belongs, is valued, and has the freedom 

to live the life they choose.
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Through 2025 and 2026, Community Living Ontario 
continued to bring people together to advance 
inclusion, belonging, and equity for people with 
intellectual disabilities across Ontario.

Opening Remarks

Keira Lum 

President,  
Board of Directors

Chris Beesley 

Chief Executive Officer

Working alongside self-advocates, families, 

member organizations, partners, and supporters, 

we strengthened our advocacy on important 

issues including education, employment, and 

resources for developmental services. Together, 

we also celebrated the leadership of people with 

lived experience and the many ways our movement 

is creating positive change in communities across 

the province.

While we are proud of what we accomplished  

this year, we know there is more work ahead.  

Too many people and families continue to face 

barriers that limit opportunities and delay access 

to the support they need to live good lives within 

their communities.

On behalf of the Board of Directors, Council, and 

staff, thank you for your continued commitment  

to our shared vision. Your support, partnership,  

and advocacy make this work possible. Together, 

we will continue inspiring possibilities by building 

an Ontario where every person is valued, included, 

and has the opportunity to belong.

Chris Beesley
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128 

Our Impact

1.55M 

4,065 

291 
13 29 

29 

signatures 

students 
family networks 
were funded 

families participated 
long-term 
mentorships 

72.9K 

Total Impressions 

LATE 2025 Launched the Youth  
Leadership Workshop Series

Released 9 episodes of the  
“Real Talk” Youth Podcast  

Held an Art Showcase  
to promote social inclusion

OCTOBER 2025 
TO JUNE 2026

MAY 2026

since  
last year

since  
last yearTotal Engagements 

Our petition generated

Supported Established 

and their families 
across Ontario.

through CLO’s Family 
Engagement Grants.

in the Family Retreat 
Series, one weekend each 
in April, May and June. across the province.

from Ontarians concerned about the 
issue of waitlists in the developmental 
services sector.

Engaged with 

420 employers 

121 people

Shared 

370 jobs 

Community Living Ontario 
works alongside 

local associations and advocates 
on behalf of over 250,000 people across Ontario.

Social Media Footprint

Engaging with Families

Re:Action4Inclusion

#WaitingToBelong Campaign Ready, Willing, and Able (RWA)

Student Links

+58%

+31%

with prospective job seekers.

who were open to hiring inclusively.

Supported the 
successful hiring of 

The provincial government responded 
positively and funded the DS sector 
with $407 million over three years.
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Applying Strategy

In September 2024, CLO and OASIS launched  

our #WaitingToBelong advocacy campaign,  

a follow-up to 2023’s #5ToSurvive campaign.

#WaitingToBelong highlights the struggles  

and barriers faced by people with intellectual 

disabilities and their families as they languish on 

the developmental services waitlist, waiting for 

critical support services. This campaign stresses 

the urgent need for government action, funding, 

and community support to ensure everyone has 

timely access to the resources they need.

The campaign continued in 2025, launching  

a petition with over 4,000 signatures which  

were concurrently shared with local MPs in order  

to illustrate the urgent need for funding. These 

signatures sent emails to their local representatives 

to explain the need for funding in the sector.  

This lobbying saw an additional $407 million  

over three years added to the provincial budget  

for developmental services.

On May 6, 2026, CLO held its annual Day at  

the Legislature event at Queen’s Park in Toronto.  

Each year, this event brings self-advocates, family 

members, agencies, and other supporters together 

to promote awareness of our movement and 

connect with policymakers. 

We send our sincere gratitude to the Honourable 

Michael Parsa, Minister of Children, Community  

and Social Services, for hosting us at the Legislative 

Assembly of Ontario for a day full of engaging 

conversation and advocacy. We would also like  

to thank Community Living Toronto for continuing  

to partner with us on this important day. Lastly,  

we would like to thank all the self-advocates, 

family members, agency leaders, direct support 

workers, MPPs, and their staff who showed  

up to support the event. Working together,  

we are able to accomplish great things for 

the developmental services sector.

#WaitingToBelong CampaignSpotlight

Strengthen our members’ 
efforts to realize the shared 
vision of inclusive communities 
across Ontario.

1 2 
Lead the way in advocating with 
people, families, and member 
organizations to change policy  
and remove barriers to inclusion.

Strategic Priorities 2025-26
In 2025–2026, we moved into the final year of our four-year strategic plan.  

CLO’s strategic priorities guide our work by reaffirming our commitment  

to advancing authentic inclusion in Ontario, while encouraging the pursuit  

of new pathways to achieving that mission.

Day at the LegislatureSpotlight

to illustrate the urgent need for funding. These 

signatures sent emails to their local representatives 

to explain the need for funding in the sector. 

This lobbying saw an additional $407 million 

over three years added to the provincial budget 

for developmental services.
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Over the past year, we continued to deepen our 

commitment to equity, diversity, inclusion, and truth 

and reconciliACTION through multiple internal and 

sector wide initiatives. These efforts focused on 

fostering belonging, increasing awareness around 

intellectual and developmental disabilities (for  

CLO staff), and building on inclusion initiatives within 

and beyond the organization. Key contributions 

this year included: 

• CLO supported the planning of and provided 

sponsorship for the second Inclusion Symposium 

held in partnership with Empower Simcoe’s 

Believe in Yourself Committee in March. The 

symposium created a platform for dialogue, 

learning, and relationship-building, fostering 

meaningful exchange among 200 constituents 

with varied experiences and perspectives.

• CLO continued to play a leadership role in the 

Equity, Diversity, and Inclusion Community of 

Practice (CoP) for the developmental services 

sector. Chaired by CLO’s DEI Officer, Alison Mclean, 

we supported the facilitation of sector-wide 

collaboration, co-chaired meetings, supported  

and led networking efforts, and supported the 

continued advancement of collective learning  

in the sector.

• We also contributed presentations to DS 

conferences, including CLO’s 2025 Inspiring 

Possibilities AGM & Conference, Developmental 

Services Human Resources Forum 2025, and 

the 2025 OASIS Business Resource Committee 

(OBRC) Conference, further strengthening our 

role as thought leaders when it comes to EDI in DS.

• CLO hosted the 2026 Family Leadership Retreat 

series, facilitated by the Family Leadership Team 

of Inclusion Canada, at the Holiday Inn Toronto 

International Airport in Mississauga from April  

to June 2026, with 29 families participating  

each weekend.

• The first Family Leadership weekend in April 

introduced families to leadership principles and 

the history of collective advocacy. Participants 

explored inclusion and family leadership and began 

developing intentional visions by identifying their 

family members’ gifts, strengths, and aspirations.

• The second weekend in May focused on examining 

societal systems and assumptions about people 

with developmental disabilities. Participants moved 

from vision to action by exploring inclusive 

education, perceptions, and how systems shape 

opportunities, and developed strategies to support 

belonging and change.

• The final weekend in June focused on sustaining 

advocacy and building resilience. Participants 

explored hope, storytelling, and systemic issues 

such as housing and home, and reaffirmed  

their commitment to collective advocacy  

and long-term change. 

• Participants’ feedback was overwhelmingly positive.

Be a Diversity, Equity  
& Inclusion leader in the 
Community Living Movement

Connect, support  
and empower families

Equity, Diversity and Inclusion 

Community of Practice

Spotlight

Family Leadership SeriesSpotlight

It meant I am not alone and these lived 

experiences give me an opportunity to 

be strong and to feel my son has more 

opportunities than what we are given.

Retreat Participant

3 4 
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Our Work

Advocacy, Education and Awareness

Community Living Ontario develops policy solutions and advocates for changes 

that increase the community participation, inclusion and belonging of people 

who have an intellectual disability. We work alongside people who have 

intellectual disabilities, their families, local associations, and governments to 

shape public policy that is practical and progressive. We bring a collective voice 

to the developmental services sector and advocate for the full and authentic 

inclusion of people who have intellectual disabilities in all communities.

Catch Them Before They Fall: Invest in 
Developmental Services to Reduce Pressure 
on Ontario’s Health Care, Long-Term Care  
and Shelter Systems
In advance of the 2026 provincial budget, Community 

Living Ontario published an in-depth examination  

of the positive role played by developmental service 

agencies and families across the province. We made 

the case that a comprehensive, sustainably funded 

continuum of developmental services, including  

the support that is provided by family members, is 

critical to ensuring that people with developmental 

disabilities get what they need. It is also crucial in 

preventing unnecessary and costly use of hospitals, 

long-term care facilities, and shelters.

Alongside the #WaitingtoBelong campaign and 

intensive lobbying, Catch Them Before They Fall 
helped garner an additional $407 million over three 

years for developmental services, gender-based 

violence and human trafficking agencies in the  

2026 provincial budget.

Key Achievements

Crisis in the Classroom: Exclusion,  
Seclusion and Restraint of Students  
with Disabilities in Ontario Schools 
In partnership with Jess Whitley at the University 

of Ottawa, Community Living Ontario published 

Crisis in the Classr oom, an in-depth report on  

the school experiences of students with disabilities 

across the province. The report garnered significant 

media coverage and spurred activity within the 

Ontario Legislative Assembly and the Ministry  

of Education. 

We continue to build on the report’s momentum 

and are advocating for provincial policy that will 

substantially reduce the use of exclusion, seclusion 

and restraint in schools. This work has also included 

additional reports, including a closer examination 

of involuntary isolation and insight into the link 

between the school environment and the Ontario 

Autism Program.
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Still Tangled in Red Tape: A 2025 Review  
of the Impact of Ontario’s Employment 
Services Transformation
Following up on 2024’s Tangled in Red Tape,  

our Still Tangled in Red Tape report showed  

that Employment Ontario continues to come up 

short in supporting job seekers with intellectual 

disabilities. Our research documented drastic 

decreases in funding for employment services, 

unacceptable increases in empty administrative 

tasks, and reduced agency ability to support 

employment outcomes. 

Community Living Ontario also partnered with  

a range of other provincial advocates to press  

the Ontario government for changes that will help 

more people with disabilities to enter and stay in 

jobs that pay well and support a high quality of life.  

Preventing and Responding  
to Human Trafficking in Ontario 
In 2024, Community Living Ontario was successful  

in spurring the Ministry of Children, Community and 

Social Services to act on the worrying link between 

intellectual disability and human trafficking. This issue 

was brought into work on the Journey to Belonging 

strategy and led to the creation of new training for 

direct service agencies.

In 2025, we followed up on this work and brought 

increased attention to the need for even greater action. 

This included publishing two short, high-impact 

documents: Will Ontario’s Anti-Human Trafficking 

Strategy Actually Reduce Human Trafficking and 

Understanding the Abuse and Trafficking of Women 

and Girls Who Have an Intellectual Disability in Canada.

Our Work

Still
Tangled 
in Red Tape

JULY 2025

Still 
Tangled 
in Red Tape 

JULY 2025

December 2025

Understanding the Abuse andTrafficking of Women andGirls Who Have an IntellectualDisability in Canada

December 2025

Understanding the Abuse and 
Trafficking of Women and 

Girls Who Have an Intellectual 
Disability in Canada 
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Community Relations & Collaborations

Community Living Ontario works closely alongside its member 

organizations to support their work and collaborates with other  

leading organizations in the sector on shared advocacy concerns.

• The Council of CLO met with Minister Parsa  

to speak openly about their experiences with 

support workers, the difficulty of finding and 

keeping reliable workers, and the financial 

challenges of living on limited income from  

ODSP and Passport funding.  

• For the second time, we incorporated a “community 

engagement” activity whereby people all over the 

province waved their #DayAtTheLeg26 flag and 

shared those photos and videos on May 6th at noon 

to help create awareness.

• Our afternoon reception attracted nearly  

150 attendees, and was the perfect way to cap  

off a busy day. We welcomed Minister Parsa’s 

commitment to continue working on addressing 

the challenges faced by our sector.

In 2025 and early 2026, CLO welcomed  
four new member organizations: 

• Lambton County Developmental Support Services

• Total Communications Environment

• Avenue II

• Family Services Toronto

Key Achievements

Day at the Legislature

• MPPs representing all parties attended our 

afternoon reception, including Minister Parsa 

(Progressive Conservative Party of Ontario), 

Bonnie Crombie (Ontario Liberal Party), Alexa 

Gilmour (Ontario NDP), and Mike Schreiner 

(Green Party of Ontario). 

• Many CLO members and self-advocates had 

one-on-one meetings with their respective 

MPPs throughout the day. 

• Leaders from CLO and Karis met with Minister 

Parsa; CLO also met with senior staffers for the 

Minister of Finance.

• Self-advocates from across the province met to 

share their advocacy work, exchange experiences, 

and build solidarity around common goals for 

greater inclusion and equity.

Other Highlights

• Webinar series & Community of Practice

• Community Living Month

• Treasury Board Submission

• Fall Economic Submission to Ministry of Finance

• Respect Our Homes

Our Work

Once again, thank you to everyone who joined us and helped push for changes  

that will support a healthy and thriving developmental services sector in Ontario. 10



Family Engagement

Recognizing the essential role families played in sparking the Community 

Living movement, CLO continues to create opportunities for them to connect. 

Family Engage ment offers a variety of ways regionally and provincially  

to empower families to build a better future for their loved ones.

Family Engagement Grants
In the 2025–2026 funding cycle, 64 applications 

were received, and 13 family networks were funded, 

enabling a variety of community-based initiatives 

that reached over 1,500 families province-wide.

Family Leadership Series 

• See page 7 for more details.

Key Achievements

Family Engagement Grants Forum
In April, CLO hosted an in-person Family 
Engagement Grants Forum in Mississauga. The 

event brought together 28 participants, including 

grant recipients and prospective applicants.  

The forum focused on sharing experiences, 

outcomes, and lessons learned from family 

engagement initiatives.

Our Work

Where 

I N  P E R S O N A C C E S S I B L E

Apply Now!

Families Can Apply to
Attend In-Person.
Applications Close

Monday, March 31, 2025 
at 5:00 pm EDT.

mlucas@communitylivingontario.ca

Saturday, May 31 -
Sunday, June 1, 2025

For more information:

 Thank you to the Canadian 
Centre for Caregiving 

Excellence for their 
generous financial support 

of this inaugural event.

Successful applicants will 
be notified mid-April.

Saturday, May 31 -Saturday, May 31 -Saturday, May 31 -Saturday, May 31 -Saturday, May 31 -
Sunday, June 1, 2025Sunday, June 1, 2025Sunday, June 1, 2025Sunday, June 1, 2025Sunday, June 1, 2025 

I N  P E R S O N A C C E S S I B L E

Apply Now!

Families Can Apply to 
Attend In-Person.
Applications Close 

Monday, March 31, 2025 
at 5:00 pm EDT.

mlucas@communitylivingontario.ca 
For more information:

Successful applicants will 
be notified mid-April.
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Youth Engagement

Community Living Ontario’s Re:Action4Inclusion (R4I) initiative aims to 

empower youth to take action individually and collectively to make our schools 

and communities more inclusive spaces. Led by a Youth Advisory Committee 

(YAC), this movement seeks to change the Canadian narrative of disability  

and to help communities embrace young adults as community leaders and 

stakeholders. We support youth to facilitate conversations that will reframe  

the current understanding of “community” and that will help us build 

neighbourhoods where all youth can thrive. 

Workshop Series
In January 2025, R4I launched the Youth 

Leadership Workshop Series which ran until 

December 2025. The purpose of the 3-workshop 

series was to educate and empower youth  

ages 14-29 to promote inclusion in their local 

schools and communities. Topics included 

Building Inclusive and Accessible spaces, How  

to be a Good leader, and Making our Workplaces 

Inclusive and Accessible.

Podcasting
The “Real Talk” Youth Podcast increased awareness 

of social inclusion and disability advocacy by sharing 

youth-led conversations through 9 episodes 

released between October 2025 and June 2026. 

The podcast reached a broad audience with  

over 600 total views, demonstrating increased 

interest in content related to disability advocacy 

and inclusion.

Key Achievements

Art Showcase
In May 2026, CLO’s Youth Advisory Committee 

held the Art Showcase to promote social inclusion 

by creating opportunities for youth, with and 

without disabilities, to share, present, and sell their 

artwork while connecting with community members. 

The event had around 100 participants and featured 

art displays, presentations highlighting the value  

of youth leadership and inclusion, and a pop-up 

market celebrating talented local vendors. 

Our Work
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Student Links

Funded by the Ministry of Children, Community and Social Services,  

Student Li nks is an opportunity for students ages 14 to 21 who have an 

intellectual disability to explore ideas for their future after high school.  

It matches students and mentors who share a common passion or interest.  

The goal is to enhance their capacity to make informed decisions about 

their future prior to leaving school and to support the natural development  

of valued roles, relationships, and connections to their community.

Program Reach & Impact

• Supported 291 students and their families 

across Ontario.

• Established 29 long term mentorships  

fostering meaningful relationships and  

skill-building opportunities for youth with 

intellectual disabilities.

 Accessibility & Cultural Responsiveness

• Strengthened culturally responsive practices 

through community partnerships, tailored 

outreach strategies, and accessible engagement 

approaches designed to ensure families  

from a variety of backgrounds felt welcomed 

and supported.

•  Provided individualized support to families  

with diverse cultural and communication needs.

• Worked to reduce barriers to participation  

by offering flexible meeting formats and  

family-centered support.

Our Work

Key Achievements

Engagement & Outreach

• Delivered 29 presentations to schools and 

community organizations to raise awareness  

and encourage participation in the Student  

Links initiative.
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Equity, Diversity, and Inclusion

Throughout the year, CLO translated its commitment to equity, diversity, inclusion, 

and truth and ReconciliACTION into sustained learning, organizational action,  

and sector-wide capacity building.

Monthly Learning Circles 
Monthly Learning Circles remained central to 

CLO’s DEI engagement strategy. Responding 

directly to staff feedback, this year’s sessions 

focused more intentionally on topics related  

to intellectual and developmental disabilities  

and the broader developmental services sector, 

strengthening staff knowledge and supporting  

the application of EDI principles across CLO’s work.

EDI Training and Support for the Board  
of Directors
CLO continued to support the Board of Directors in 

advancing equity and inclusion within its work and 

governance practices. This included support of the 

Board’s DEI Committee and training on unconscious 

bias, its potential influence on decision-making, and 

practical tools for identifying and disrupting bias.

Our Work

Key Achievements

Development of a Reconciliation Action Plan
Recognizing the importance of moving beyond 

learning to action, we have initiated the development 

of our first ReconciliACTION Plan. While still in the 

early stages, this plan will serve as a tangible 

framework for how the organization can meaningfully 

advance truth and reconciliACTION efforts.

RealXchange EDI Resources  
Repository and Webinars 
Through the Developmental Services EDI 

Community of Practice’s collaboration with  

Central Region’s Antiracism, Diversity, Equity  

and Inclusion Committee and the RealXchange, 

CLO supported the continued development of  

a comprehensive EDI resource repository. The 

repository brings together research, emerging 

practices, learning materials, governance tools, 

policies, frameworks, and anti-racism and 

Indigenous-focused resources grounded  

in an intersectional approach.

A complementary series of accessible  

webinars expanded professional development 

opportunities for developmental services 

professionals and community members across 

Ontario. Together, these resources strengthened 

sector capacity to develop more equitable, 

inclusive, and responsive policies, practices,  

and supports.
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 Employment

Ready, Willing & Able (RWA) is a national partnership of Inclusion Canada, Autism 

Alliance of Canada, and their member organizations. Funded by the Government  

of Canada, RWA is designed to increase the labour force participation of autistic 

people and people who have an intellectual disability. Community Living Ontario 

hosts four Labour Market Facilitators: one in Ottawa, one in Hamilton-Niagara,  

and two in Toronto. We could not do this work without our amazing community 

partners which include CLO members as well as a broad range of organizations  

in the employment services sector.

Labour Market Facilitation
In 2025-2026, CLO Labour Market Facilitators 

in Toronto, Ottawa, and Hamilton-Niagara: 

• Engaged with 420 employers who were open  

to hiring inclusively.  

• Shared 370 jobs with prospective job seekers.   

• Supported the successful hiring of 121  

people and supported 3 people to pursue 

post-secondary studies. 

Employment Outcomes
Across Canada, the Ready, Willing & Able program  

has facilitated more than 6,000 employment 

outcomes among job seekers who have a 

developmental disability since 2014.

Our Work

Key Achievements
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Council

The Council of Community Living Ont ario consists of 12 self-advocates from 

across the province. They work together with Community Living Ontario’s Board 

of Directors to find solutions and share information, opinions, knowledge, and 

experience on important issues such as poverty, safe and affordable housing, 

human rights, and barriers to quality health care.

Day at the Legislature
Council members of Community Living Ontario 

participated in Community Living Day at Queen’s 

Park and met with Minister Michael Parsa to  

share their positive experiences, including their 

interactions with Passport caseworkers and 

employment-related supports.

Team Building Workshop
In November 2025, Council members participated 

in an in-person workshop in Richmond Hill focused 

on strengthening collaboration, team identity,  

and group effectiveness through interactive 

learning activities.

Our Work

Inclusive Meetings Workshop
Between March 2025 and May 2026, Council 

members delivered seven workshops to more than 

400 self-advocates, staff, board members, and 

service providers, promoting inclusive practices  

in Ontario.

CLO Conference Presentations
Council members facilitated multiple workshops 

including “What Belonging Really Means: Listening 

to Our Voices, Understanding Our Needs, Respecting 

Our Rights”, highlighting lived experience, belonging, 

and the importance of rights-based inclusion and 

decision-making.

Media & Advocacy Campaigns
Throughout 2025–2026, Council members led 

several campaigns, including #CLMonth2025, 

and #WaitingToBelong, to raise awareness about 

housing, employment, and policy reform, as  

well as the importance of safety and respect  

for people’s homes.

Key Achievements
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Marketing, Communications, & Development

Our Marketing, Communications, and Development team is responsible for 

creating and executing strategies and tactics that promote CLO’s work and 

generate support for it. The team collaborates closely with every department  

and with members, strategic partners, donors, and external organizations  

to ensure their incredible work is being recognized and celebrated.

Community, Stakeholder,  
and Government Engagement
As always, our Marketing, Communications, and 

Development team provided substantial logistical, 

technical, and promotional support in planning  

and executing events, including our 2025 Inspiring 

Possibilities AGM & Conference, Community Living 

Month, and our annual Day at the Legislature.

Social Media Highlights
Coast to Coast campaign with Lucas De Sousa 

to raise funds for CLO, Community Living 

London and Community Living Mississauga.   

View here

#WaitingToBelong family voices campaign which 

featured real quotes of family members whose 

loved ones are struggling due to the waitlist crisis 

in the developmental services sector.  View here

Worked with CLO’s Director of Policy on myriad 

reports and papers including the Still Tangled  
in Red Tape campaign to promote new policy 

report.  View here

#WaitingToBelong Fall Awareness Campaign. 

New PSA launched. CLO Council members 

featured in the campaign.  View here

Light the Way for Families campaign to raise 

funds for Family Leadership Series.  View here

Our Work

Communications Best Practices  
and Engagement
We continued to provide value to our members by 

hosting Communications Network sessions. These 

sessions are provided exclusively to Community Living 

Ontario member agencies and are open to all staff 

who wish to learn more about topics, tools, and trends 

in marketing and communications, viewed through 

the lens of our unique sector. Some of the topics we 

covered in 2025–2026 were crisis communications, 

fundraising, and writing press releases.

Key Achievements

CLO would like to recognize the following major gift secured throughout this past fiscal year:

This past year, your generosity helped us move  

the needle on inclusion and equity across Ontario.

Thank you to all donors for believing in the mission of  
Community Living Ontario and helping to make our work possible. 

$250,000  
(in-kind)

2

4

5
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2025 Inspiring Possibilities 
AGM & Conference

Community Living Ontario held its 2025 Inspiring Possibilities AGM & 
Conference from September 14–16 in London. The event brought together 
over 600 family members, self-advocates, agency staff, EDs, researchers, 
and other delegates who came from all across the province to learn, 
network, and have fun! Some highlights included:

Keynote Address
Madison Tevlin

Event Spotlight

Inspiring Possibilities Awards
Our Inspiring Possibilities Awards returned, 

providing an opportunity to honour the people and 

organizations making a positive impact on the lives 

of those with intellectual disabilities and their 

families in Ontario.

We once again received dozens of deserving 

nominees for our four awards, and had some very 

difficult decisions to make. Each recipient 

demonstrated unparallelled dedication to their 

work, and all were honoured at our conference’s 

gala dinner, hosted by CBC personality Ali Hassan. 

The 2025 award recipients are:

• Marty Lampkin — Noreene Adam 

Trailblazer in Accessibility Award 

• Shaun Wright — Inclusive Media Award

• Lucas De Sousa — Changemaker Award

• Chris Taylor — Jason Rae Award
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Financial Summary

14%

3%

17%

12%

Corporate Services

Fund Development

Social Policy & Advocacy

Governance & Membership

Inclusion Initiatives
48%

6%
Marketing & Communications

49%
Program Grants

Membership Assessments
14%

Other
15%

Bequests & Donations
22%

Statement of Financial Position and Statement of Operations can be viewed here.

Where  
the Money 
Came From 

How We Put 
the Money  

to Work
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Board of Directors

Anne Stafford Bursary Recipients 2026

Council of Community Living Ontario

When Anne Stafford retired from Community Living Ontario, rather than accept a retirement gift,  
she started the “Light Up the Future” Bursary to assist people pursuing personal development 
opportunities to reach their dreams of participating in all elements of daily community life.

The Anne Stafford “Light Up the Future” Bursary is open to all residents of Ontario aged 18 years and 
older who identify as having an intellectual disability, to help in their pursuit of an educational program 
or personal interest course or activity. Since starting in 1993, the Bursary has assisted over 360 people  
in working toward their goals. 

Congratulations to our 2026 recipients:

Adam Scheihauf
Aline El-Hajj
Annamarie Tetley
Anna Louwagie
Ava Stanghetta
Brianne Clow
Broden Forster
Carter Oswald
Daniel Tan

Davide Morando
Derek Trieu
Farah McKellar
Fatima Decozar
Grace Guthoerl
Heaven Taylor
Janice Wu
Jessica Osbourne
Julia Fisher

Julian Pasquariell
Kevin Carrera
Lily Rosenberg
Luc Mollenthie
Melissa Swales
Nate McCarthy
Ryan MacMillan
Savana Housh-Ray
Seth Fenner

Shanthiya Ravindran
Sitara Zahid
Soha Khan
Sophia Viera
Suzanne Love
Sydney Sadler
Vicky Yan  
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CommunityLivingOntario.ca

Strategic Partners

Be part of the  
Community Living  
movement 

You can help and support Community Living 

Ontario change the lives of people who have  

an intellectual disability and their families.  

Donate online thr ough our website, or call CLO’s 

Director of Marketing, Communications and 

Development to discuss potential opportunities: 

Lisa Tabachnick, 416-447-4348 (ext. 229)

Asurtec Solutions Inc. 

Information Technology & Data Solutions

Buchwald Services Consulting Inc. 

Person-Centered Outcome-Based Data 
Management Solutions

Community Services Benefits Trust 

Health Insurance/Benefits

Community Support Training Solutions 

Controlled Acts Training & Compliance Solutions

ComVida Software Solutions 

Employee Management Software Solutions

McFarlan Rowlands and McDougall  

Insurance & Financial 

Home, Auto, & Pet Insurance

MedProDirect 

Supplies for Personal Needs

People Minded Business 

Strategy & Innovation

PooranLaw 

Law Firm

Quest Automotive Leasing Inc. 

Commercial & Family Vehicle Leasing

SafeGuards Training 

Professional Development Training

info@communitylivingontario.ca

Sign-up for our e-newsletter Update Friday

T: 416-447-4348

Stay Connected

CLO Charitable Registration #119248524 RR 0001Ontario

https://communitylivingontario.ca/
https://communitylivingontario.ca/donate/
mailto:info%40communitylivingontario.ca?subject=
https://confirmsubscription.com/h/r/95E61022C905576B
https://www.facebook.com/communitylivingontario
https://www.instagram.com/clontario/
https://www.youtube.com/channel/UCwBKdXkkxMK94nK7Z-fAVhw
https://www.linkedin.com/company/371777/
https://bsky.app/profile/clontario.bsky.social
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